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The purpose of the course of interview theory and practice is to teach the types,
characteristics and interview skills of graduates' employment interviews, and to teach and
practice the theory according to the mainstream traditional recruitment interview method and
the non-leading group discussion interview method respectively, so that students can master
the basic skills of graduation job interview. This course has a strong practical value for
students who graduate and apply for a job. It requires students to learn how to prepare for job
interviews, master the types and evaluation criteria of different types of interviews, master
basic skills such as graduate school interview, civil servant interview, bank interview,

enterprise interview, etc. Improve the success rate of students' graduation job search.
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